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Why focus on seniors?

• Our increasing life expectancy and the 
demographic changes of smaller youth 
generations means that we are in need of more 
seniors in the labour force.

• In 2025 there will be approx. 150,000 more 60+ 
year-olds and approx. 115,000 more 65+ year-
olds. 

• That is an increase of 10 pct. from 2019
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Significant increase in the employment rate of 
60-64-years-olds, and more seniors work after 
the age of state pension.

• If we are to maintain our welfare system along with 
economic growth, we are going to need more people in 
the labour force.

• Part of the solution is to encourage seniors to spend 
more years in the labour market.

• The government has an ambition that more of the 
Danish seniors, who are willing and capable, choose to 
stay longer in the labour market.
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The positive trend is already there

Source: Statistics Denmark and own calculations
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Women work less after retirement

Employment among 68-year-olds

12 % 
26 % 

Women Men

If women work as much as men, 
the employment will increase 
by: 

4,500 persons
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The elderly are retained in 
unemployment

Share among unemployed who are in 
employment after nine months:

41 % 
57 % 

40-44-year-olds60-64-year-olds

Visit to Danish Crown Ringsted, March 12th, 2019
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Primary reasons for retiring

• The possibility of early retirement or 
pension (40 pct.)

• Family or leisure-related reasons 
(36 pct.)

• Being able to decide how to spend time 
(24 pct.)

• Poor health (23 pct.)

• Being fired (8 pct.)

• More time for hobbies (8 pct.)

…big differences when we compare groups:

Share indicating family or leisure related 
reasons for leaving the labour market:

39 % 
27 % 

Official/clerk Skilled

27 % 

Unskilled
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Women and men have 
different motivations for 
extending their work life

• Work-related conditions matter more for 
women than more men

• The custom of the workplace in terms of 
retirement age matters a lot for both 
men and women – but it matters the 
most for men

• For women, it is important that they:
- Get along with their co-workers socially 

and in terms of cooperation
- Are able to apply their qualifications
- Can influence their own work situation 

Source: VIVE 2019 – Expected retirement 
age and work-related conditions

Our studies show:

Susanne, 69 years old and office specialist at 
ServiceTeam Nyborg

”I am not suited to stay at home. I feel a 
strong need to get out and talk to people”
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The senior think tank has 
set a long term goal

The employment rate for seniors 
between 60 and 70 years old 
must every year move closer to 
the labour market average.

…and provides 20 
recommendations to support it

A partnership is established 
between the government and the 
key actors in the field, which 
ensures a sustained focus and 
cooperation to make sure that 
employment for seniors 
continues to rise.
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Ensure better opportunities and 
conditions for long working lives

Recommendations:

Lars, 72 years old and production assistant at Tulip in Vejle

”It feels good to leave home a few days a week. 
It’s not really about the money. It is about the 
content I am getting in my life” 

Unemployed seniors must get back 
into the labour market as quickly as 
other unemployed people

It must be easier to understand the 
benefits of postponing retirement 
from the labor market

Senior Think Tank
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What now?
The social democratic government is 
focused on ensuring that:

• Resourceful seniors should stay longer in 
the labour market, as life expectancy 
increases
 Reforming the pension system
 Applying the work of Seniortænketanken

• “Worn-down” seniors should be able to 
retire earlier
 Right to early retirement
 Still a work in progress

Mette Frederiksen, Prime Minister, Social Democrats

”We are going to introduce a new right to 
early retirement for those who are most worn 
down – and those who have spent the longest 
time in the labour market”
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